1. General information

Curriculum Vitae

Title, name and surname;

Ms. Ntseliseng Khumalo

Maiden name:

Date of birth: 830523
Gender: Female
Nationality South Africa
Marital status: Married
Citizenship: South Africa
Professional registrations: SABPP

2. Contact details

Organisation where based:

NWU Business School, North-West University

Faculty or School:

Faculty of Economic and Management Sciences

Work telephone number:

0182852613

Work fax number:

Cell phone number:

0732911301

E-mail address:

27491528@nwu.ac.za

Website address:

http://commerce.nwu.ac.za/business-school

Work postal address:

Internal Box 296, NWU Business School

Work physical address:

Building E3, Office 407

3. Qualifications (start with highest qualification)

Qualification type:

MBA

Field of study:

Human Resource Management

Institution:

North West University

Year obtained:

2011

Qualification type:

MSc International Business

Field of study:

International Business

Institution:

University of Nottingham

Year obtained:

2006

4. Employment history (start with current position)

Position: Organisation Appointed from — to:
Lecturer NWU Business School 1st March 2016 - Date
Lecturer UKZN 1t Jan 2015 — 315t Dec 2015

5. Research expertise

Scientific domain:

Human Resource Management

Main research field:

Organisational Behaviour

Fields of specialization:

Strategic talent management, Organisational Behaviour

NRF rating and year rated:

N/A



http://commerce.nwu.ac.za/business-school

Publications (list publications of the last 3 years)

International publications:

N/A

National publications:

N/A

Papers delivered (of the last 3 years?)

International papers:
1.

Khumalo, N. & Hiliza, K. (2018). Assessing the role of work-
related learning on employee performance in Technical,
Vocational Education and Training colleges. Paper presented at
the 12" International Business Conference held at Pointe aux
Piments, Mauritius on 24" to 26" September 2018.

Khumalo, N. & Skosana, M.M. (2018). The Influence of a
Change Management Process on Employee Work-Related
Attitudes in South African local municipalities. Paper presented
at the 17% International Asian Conference of the Academy of
Human Resource Development held at The Sukosol Bangkok,
Thailand on 08" to 10" November 2018.

Khumalo, N. 2017. The role of personal resources in the link
between situational variables and employee attitudes within the
Job Demands-Resource Model. Paper presented at 11th
International Business Conference held in Dar es Salaam,
Tanzania on 24 — 27 September 2017.




