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Work postal address:
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Qualification type:

PhD

Field of study:
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Year obtained:

2019

Qualification type:

PhD

Field of study:

Industrial Psychology

Institution:
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Year obtained:

2004

Qualification type:
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Field of study:
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Institution:
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Year obtained: 2001

Qualification type: MBA

Field of study: Management
Institution: PU for CHE, RSA
Year obtained: 2000

Qualification type: BA Honours

Field of study: Industrial Psychology
Institution: PU for CHE

Year obtained:
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Qualification type: BA

Field of study: Industrial Psychology

Institution: PU for CHE, RSA

Year obtained: 1994

Qualification type: Senior Primary Education Diploma
Field of study: Education

Institution: Rand College of Education, RSA
Year obtained: 1988

Employment history (start with current position)

Position: Organisation Appointed from-to:
Prof. of Leadership / OD | NWU Business School 2015 - present
Ass Prof. OD NWU Business School 2009 - 2015
Ass Prof. OB School of Human Resources Sciences | 2008 - 2007
Director School of Human Resources Sciences | 2006 - 2008
Senior lecturer School of Human Resources Sciences | 2005 - 2005
Lecturer School of Human Resources Sciences | 2000 - 2004
HOD: Commerce Promosa Secondary School 1995 - 1999
Teacher Promosa Secondary School 1989 - 1994
Research expertise

Scientific domain: Industrial Psychology

Main research field: Organisation Behaviour

Fields of specialization: Leadership, Employee attitudes, Job characteristics
NRF rating and year rated: | C2 (2020)

Publications (list publications of the last 3 years)
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Jackson, L.T.B. & Beukes, B. (2019). Job characteristics in burnout and
intentions to quit of a TVET college staff member in the North West
Province. 13 International Business Conference Proceedings, 1111-1130.

McCallaghan, S., Jackson, L.T.B., & Heyns, M. (2019) Gender and race
perspectives on leadership and diversity climate in selected South African
companies., 12t International Business Conference Proceedings, 1019-
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Psychology (p. 78-100). Cambridge: Cambridge University Press.

Jackson, L.T.B. (2021). A Multicultural Climate, Self-Esteem and Employee
Attitudes. Psychology and Behavioral Science International Journal
(Accepted for publication and forthcoming)
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work-life balance, subjective experiences of productivity and job satisfaction
in an institution of higher learning. South African Journal for Economic and
Management  Sciences, 21(1), a1487. https://doi.org/10.4102 /
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Martins & D. Geldenhuys (Eds.), Fundamentals of Organisation
Development (2" Edition). Cape Town: Juta and Company (Pty) Ltd. 1-30.

7. Papers delivered (of the last 3 years?)
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personal and organizational diversity climate in a selection of South African
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Jackson, L.T.B. & Anthony, S. (2019). Female Representation and challenges
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