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Instructions



1 Question 1

Please define the following concepts comprehensively: (25)
[bookmark: _GoBack]
1.1 Employment relations (5)

1.2 CCMA and its functions (5)

1.3 Trade Union (5)

1.4 Strike (5)

1.5 Conflict and name four types (5)

Question 2

Please answer the following questions as completely as possible (25)

2.1 Define, name and discuss all the incidences where an “automatically unfair dismissal” is possible (10)

2.2 Discuss the term “dismissal” critically (8)

2.3 Which grounds for dismissal does the Labour Relations Act recognize as fair and what are the requirements for these grounds to be fair (7)

Question 3

Critically discuss the term “strikes” with reference to the following: (25)

· Prerequisites for a protected strike (3)

· Types of strikes (5)

· Employer’s recourse (3)

· Consequences of protected strikes and lock outs (3)

· Strike action plan/ contingency plan (11)



Question 4

Discuss dispute settlement in SA comprehensively (25)

TOTAL: 100

1. Instruksies TOTAAL 100%


Vraag 1	
Definieer die volgende konsepte volledig: (25)
0. Arbeidsverhoudinge (5)
0. KVBA (CCMA) en sy funksies (5)
0. Vakbond (5)
0. Staking (5)
0. Konflik, en noem vier soorte/ tipes (5)
Vraag 2
Beantwoord die volgende vrae so volledig as moontlik. (25)	
2.1  Definieer, noem en bespreek al die gevalle waar n outomatiese onbillike ontslag moontlik is (10)
2.2 Bespreek die term “ontslag” krities. (8)
2.3 Watter gronde vir ontslag word deur die Wet op Arbeidsverhoudinge as billik beskou en wat is die voorvereistes vir hierdie gronde om billik te wees (7)
Vraag 3
Bespreek die term “stakings” krities met spesifieke verwysing na die volgende: (25)
· Voorvereistes vir ‘n beskermde staking (3)
· Soorte (tipes) stakings (5)
· Werkgewer se verweer (3)
· Gevolge van beskermde stakings en uitsluitings (3)
· Stakingsaksie plan/ gebeurlikheidsplan (11)

Vraag 4 
Bespreek geskilbesleging in SA volledig (25)
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